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The Chancellor missed an opportunity in the Budget 
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NEWS

Checklist
• Keep yourself informed: discuss your 

local STP with your RCN mentor.
• Lobby: get yourself on STP social 

partnership forums and workforce 
planning groups.  

• Discuss: make sure STP updates are 
on every agenda of your organisation’s 
social partnership forum.

• Communicate: tell members how 
important this is.

The RCN has warned that plans to reorganise 
NHS services in England must not be used 
to disguise cuts. The College agrees with the 
aspiration for greater integration of health and 
social care, and more collaborative working, but 
says that if reducing costs is the primary driver 
for sustainability and transformation plans 
(STPs) they will not meet the health needs of the 
communities they are responsible for.  
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‘Bring bullying issues to the top table’

Activists in England are asked 
to ensure trainee nursing 
associates know they can join 
the RCN by displaying a new 
RCN leaflet and poster in their 
workplaces. To order, email 
publications@rcn.org.uk  
quoting 005908 for the poster, 
005909 for the leaflet, and 
005911 for the nursing 
associate application form. 

RCN reps are being urged to use the results 
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Can you be a hydration hero? 

Nursing staff are used to telling patients 
about the importance of having enough 
to drink, but reps can make sure staff are 
looked after too

Recent research by the University of 
Nottingham found the judgement of nursing 
staff was impaired because they do not drink 
enough during their shifts. Almost half of the 
nurses and doctors who completed the study 
were dehydrated at the end of a shift. A link was 
also found between dehydration and cognitive 
function, which could potentially affect 
performance and patient safety. 

Geoffrey Walker, Chair of the RCN Dorset 
Branch, says that staff in the emergency 
department in his trust found they weren’t getting 
enough water, particularly in the summer. “Staff 
here work in an extremely busy and pressurised 
environment, and they felt anxious about when 
they could drink and what was allowed. Nursing 




