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“Passion is running high for members who want to see change,”
says Chair of Congress Stuart McKenzie. “That 3,000 of us

will be together to discuss what's happening right now is an
opportunity not to be missed.”

Additionally, members not in the debating hall will be able

to take part in two matters for discussion. For the first time
Congress will be opened up to members on Twitter, and Vice
Chair of Congress BJ Waltho will be watching the #RCN17 feed
to pass on your contributions.



Public sector
employers have
started collecting
and reporting
how much facility
time is taken by
stewards, safety
representatives
and learning
representatives
carrying out their
union roles.

New provisions under the Trade Union Act
2016 will allow the Secretary of State to limit
facility time. From April 2020, “reserve powers”
can be used if costs to the employer exceed a
specific percentage of their pay budget.

The RCN issued a strong response to the
introduction of the new rules and is now
challenging the reporting requirements,
arguing the thresholds for reporting the
amount of time used are too broad.

According to RCN Senior Employment Relations
Adviser Gerry O'Dwyer, the Government may
hope the publication of the figures could prompt
employers to reduce the amount of facility time

used in their workplace. “It’s possible that if
there’s not a voluntary reduction the ‘reserve
powers’ may be invoked,” he warned.

The RCN is urging reps to remind employers
of the benefits of facility time. “This isn’t union



Following a succesful pilot,
anew RCN credentialing
programme recognising
education, experience and
competence of nurses working
at an advanced level of practice
has been launched.

To gain a credential in
advanced practice, nurses
must demonstrate their
eligibility to a group of expert
assessors and successful
nurses will be included on a
publically accessible directory.
Opportunities to become RCN
ambassadors for advanced
practice exist alongside a
dedicated annual CPD event.
www.rcn.org.uk/credentialing
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I’'m proud to be chair of the RCN Mental Health
Forum. With nearly 14,000 members, our aim

is to develop and influence practice and policy,
both within the RCN and the wider health care
environment. We want to be an effective voice
for mental health nursing in volatile times.

Currently we're focusing on the disparity in
life expectancy for those experiencing severe
mental illnesses, and developing the role of the
nurse, especially given the recent high-profile
media attention on mental health issues.

Congress is a great place for us to share

our forum’s work with other members. We
need to be more vocal, and where there’s an
opportunity to influence the agenda and shape
the debate we will certainly try our best. At
Congress last year, we learned of the planned
closure of the nursing department at the
Department of Health. We quickly prepared an
emergency agenda item to challenge this plan,
and it was unanimously carried.

This year we will be speaking on a variety of
subjects, supporting a couple of resolutions,
holding two events for members and launching
a new social media campaign — watch Twitter
for details (@RCNMHForum). In the next year
I want to see ring-fenced funding for mental
health services; much of the promised increases
in spending are being appropriated elsewhere,
and that’s simply unacceptable.

Ed Freshwater
Chair, RCN Mental Health Forum

When it comes

to termination of
employment, following
the correct process of
notification is essential

to ensure that the exact
day employment ends

is known. The date is
critical in statutory
employment claims and
for calculating time limits
for employment tribunals.

If notification is not

properly carried out,
there can be far reaching consequences. In Newcastle upon
Tyne NHS Foundation Trust v Haywood (2017), the issue
was important for a contract claim in the civil courts.

The claimant was due to be made redundant just before her
50th birthday, on 20 July 2011. However, if she was still in
employment on her birthday, she qualified for an enhanced
pension. The trust sent a dismissal letter dated 21 April,
giving her 12 weeks’ notice of redundancy on 15 July 2011,
five days before she turned 50.

The trust knew that she was on holiday abroad at the time,
and consequently no one received the recorded delivery
letter. Her father collected it from Post Office on 26 April,
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The RCN manifesto: Nursing Counts details
the commitments nursing needs from our
politicians. Under the headings of improve
patient care; value nursing; and invest in health
and social care, the document highlights some
of nursing’s most pressing issues.

For most members there will be no surprises in
the calls it makes. But how can activists make sure
the message hits home with their local candidates?

The RCN has produced a toolkit to help you
and the members you work with make the most
of the manifesto. Here’s just some of the ways
you can maximise your impact.

1. Register to vote: www.gov.uk/register-to-vote
And encourage others to by 22 May

2. Contact your local candidates
They’ll be confirmed on 11 May. Share
the manifesto with them and ask them to
support it. Tell them your experience of
nursing too; it’s much easier to relate to
an individual.

3. Answer the door!
When candidates canvass on your doorstep,
take the opportunity to question them about
their commitment to our manifesto

4. Attend events






A review of state pension age has found that
employers and the Government should do





