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NEWS

RCN signs national learning agreement with 
one of UK’s largest care home providers

We’ll be working in partnership with 
Caring Homes Group to promote and 
support lifelong learning

Our new learning agreement provides a 
framework so we can work with the company to 
provide ongoing training and development for 
RCN members and other staff.

The agreement, which is the second of its kind 
for the RCN, also outlines the crucial role 
RCN learning reps play in promoting lifelong 

learning. It will support the creation 
of new learning reps roles in Caring 
Homes’ services across the UK. 
So far, 14 learning reps have been 
recruited.

Nurse Jandryle Trondillo, who works 
for Caring Homes and is training 
to become a learning rep, said: “I’m 
passionate about learning and I’m 
already involved in supporting my 
colleagues with training. This is a 
great opportunity to build on that and 
give better support by incorporating 
what the RCN has to offer.”

RCN National Officer Irene Murray said: 
“This agreement gives us the chance to support 
our members in the social care sector and it 
means learning reps know what to expect. It 
formalises that relationship so they can work in 
partnership with their employer.

“The RCN has a huge amount to offer as a 
professional body and learning reps have access 
to a wealth of resources to support development 
in their workplace, which in turn has a positive 
impact on patient care.”

Activate is evolving

We’re making some changes in response 
to your feedback following our 
research project

So we can produce more tailored, 
high quality content, our 
print issue of RCN Activate 
will be moving to quarterly 
from this month. You’ll 
receive your first quarterly 
print issue in January 2020. 

Our quarterly magazine will 
contain more features and case 
studies, and will celebrate and 
share the amazing work you do for the 
College, your fellow members and nursing as a 
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Vote now in RCN Council elections

You have until 30 September to choose 
who will represent you on RCN Council 
for the next four years



http://www.rcn.org.uk/direct


Preparation is key

“Expect the unexpected” was written on a road 
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FEATURE
Push back to protect members’ pensions

RCN National Officer Nicola Lee explains 
how some NHS trusts are incentivising 
nursing staff to temporarily opt-out of 
their pension scheme and why we should 
push back

What’s the issue? 
Some NHS employers are offering nursing staff 
a higher rate of pay if they opt out of the NHS 
pension scheme for a certain period of time. 
It’s being used as a recruitment and retention 
incentive but, in reality, it’s detrimental for 
nursing staff in the long run. I understand 
some people need the extra income but the 
bottom line is that nursing staff shouldn’t have 
to pay for their own recruitment and retention 
incentives by forfeiting their retirement income.

How does it work? 
The employer recycles the employer 
contribution they would have had to pay into 
the pension scheme and pays this directly 
to the member of staff instead. It can seem 
like an attractive offer because the employer 
contribution to the scheme is quite large and 
it would make quite a difference to someone’s 
take-home pay. However, it makes an even 
bigger difference to someone’s income in 
retirement and this is the problem.

How does this impact on retirement income? 
Coming out of the NHS pension scheme, even 
for a short period of time, can make a huge 
difference to someone’s pension income in 

“Nursing staff 
shouldn’t 
have to pay 
for their own 
recruitment 
and retention 
incentives”

retirement. Let’s say someone in their early 20s 
is at the bottom of Band 5 now. They work until 
their normal retirement age and then live for 
25 years in retirement. If they come out of the 
NHS pension scheme for two years then it could 
make a difference of at least £17,000 worth of 
pension benefits over their lifetime.

Also, if something happens to someone during 
the time they’ve opted out of the scheme, they’ll 
receive no life assurance or survivor benefits for 
their loved ones.

Is it legal? 
It’s a moot point. The RCN’s position is that if it’s 
not unlawful, then it’s certainly not good practice.
We’ve challenged trusts on this previously and 
reported them to the pension regulator through 
the NHS Pension Board. The regulator didn’t 
rule on the matter but the trusts in question 
withdrew those incentive programmes. 

What can RCN reps do? 
I’d encourage reps to try to resist proposals like 
this by suggesting their employer explores other 
options for incentives. There’s a recruitment 
and retention premium that NHS trusts can 
apply for if they’re really struggling to recruit 
nurses. Employers could also look at other 
incentives such as subsidised child care, flexible 
working or free car parking. We know that 
these are things members want. 

Have reps been able to make a difference 
previously? 
Yes, definitely. It was reps who helped us 
challenge a scheme in London recently. If such 
schemes are put in place, I also think reps have 
a really important role to play in explaining to 
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Starting the conversation

FEATURE

Can reps play a part in supporting work 
colleagues who may be thinking of 
suicide? New guidance suggests they can

A TUC resource published earlier this year 
makes it clear that workplace reps are not 
expected to be counsellors or experts in suicide 
prevention. But, the resource says, they are 
often the point of contact for staff members in 
crisis, and they can both support the person 
and steer them towards sources of help. “You 
don’t need any special training to be able to 
listen,” the TUC advises.

Up to 6,000 people in Britain end their own 
lives each year and government figures show 
there is a greater risk of suicide among female 
nurses than in other occupations.

Employers have a legal duty to provide a 
safe working environment and this includes 
addressing issues such as stress or bullying that 
may contribute to a worker having suicidal 
thoughts. Reps can play a part in ensuring 
employers have processes in place to identify 
those at risk.

Public Health England and Business in the 
Community have joined forces to produce 
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NOTICEBOARD

A free toolkit about tackling occupational 
health problems is available from The 
Institute of Occupational Safety and Health. 
View guidance and training materials to help 
support you in your workplace at  
tinyurl.com/OHtoolkit

The latest edition of the Labour Research 


