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As our most active and engaged members, 
you’ll know that recent months have seen 
more internal challenges than any of us 
would ever want. For the time I have this role, 
I will dedicate myself to getting this College 
into the fit shape you expect. 

http://rcn.org.uk/activate
mailto:activate%40rcn.org.uk?subject=
mailto:activate@rcn.org.uk
http://rcn.org.uk
http://rcn.org.uk/MyRCN
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The new case management system goes live for RCN 
stewards next month, with learning reps and safety reps 
given access before the end of the year. You will already 
have received information about how to set up your RCN 
email account needed to use the new system. 

If you’re having problems, contact our IT team on  
02920 546400 or see the guidance on the reps hub:  
rcn.org.uk/reps-hub. You won’t be able to access the new 
system without setting up your RCN email account, and 
the old system will no longer work. Once you’ve set up 
your RCN email account, you should use this, as opposed 
to your personal email account, for all RCN business.            
This applies to all members with an RCN email address.  

As part of a commitment to 
change in the RCN, Council 
has instructed Bruce 
Carr QC to carry out an 
independent review into the 
culture of the organisation.

Recommendations are 
being sought from a  
wide-ranging and 
external review, which will 
thoroughly scrutinise the 
College’s: decision-making 
and accountability; financial 
management; equality and 
inclusion; management 
of departure of staff 
and elected members; 
allegations of sexual 
harassment; roles and 
responsibilities of staff and 
elected members.

http://rcn.org.uk/reps-hub
mailto:carrQC.RCNreview@devchambers.co.uk
mailto:carrQC.RCNreview@devchambers.co.uk
mailto:carrQC.RCNreview@devchambers.co.uk
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As Activate went to press, 

http://rcn.org.uk
http://rcn.org.uk


Five tips for talking to  
the public about pay 
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http://rcn.org.uk/fairpay
http://tinyurl.com/��ͷ������-pay-inflation
http://tinyurl.com/��ͷ������-pay-economy
http://tinyurl.com/��ͷ������-pay-affordability
http://rcn.org.uk/fairpay


8 HELPING MEMBERS

Flex to retain

http://rcn.org.uk/activate
http://rcn.org.uk/activate


http://rcn.org.uk/publications
http://rcn.org.uk/publications
http://rcn.org.uk/flexible-working
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From 11 November, it will be a 
condition of employment for adult 
care home workers in England 

http://tinyurl.com/mandatory-vaccine-consultation
http://tinyurl.com/mandatory-vaccine-consultation
http://tinyurl.com/mandatory-vaccine-consultation
http://rcn.org.uk/covid-19-vaccination
http://rcn.org.uk/covid-19-vaccination
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Kafeelat’s story







14  ASSAULTS AT WORK 

When RCN steward Phil 



http://rcn.org.uk/personal-injury


http://rcn.org.uk/health-ability-passport
http://rcn.org.uk/health-ability-passport
http://rcn.org.uk/health-ability-passport
http://rcn.org.uk/peersupport
http://rcn.org.uk/peersupport
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used it,” says Holly. “It was 
inspired by a couple of 
members who had an almost 
revolving door of new 
managers, which left them 
having to constantly explain 
their conditions and what 
they needed. This takes some 
of that frustration away.” 

Starting a conversation

For RCN steward Ngaire 
Cox, the benefits of health 
ability passports are too 
many to be ignored. 

“It helps staff who might 
be reluctant to share 
details of their conditions, 
supporting them to be more 
open so they can get the 



The International Committee
Find out about the work of this important committee and how it shapes 
our approach to global nursing issues

SPOTLIGHT ON...18



The International Committee These alliances provide an 
important mechanism to 
strengthen nursing leadership 
globally, as well as nationally,  
by creating space to explore  
and address issues that are 
important to the profession no 

http://rcn.org.uk/international
http://rcn.org.uk/international
http://rcn.org.uk/international
http://rcn.org.uk/international




Student Ambassador  of the Year:  Catherine McLaughlin
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