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So, where are you on the pressure scale?
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Pressure/performance graph
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Is there a difference?
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http://www.nhs.uk
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Managing your personal work environment
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Consider you thinking skills
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Other helpful measures

Breathing techniques
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Further information and
support

NHS Choices
www.NHS.uk

MIND

www.mind.org.uk

International Stress Management Association

www.isma.org.uk

Samaritans

www.samaritans.org

RCN Direct
(@eneh a1 a.www.ren. org.uk/direct
P '0345 772 6100

RCN Membership Support Services
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Notes
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