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When asked what works well in the current 
immigration system, the three most frequent 
answers were that:

• It allows the UK to recruit large numbers of 
nurses from all over the world.

• The streamlined process for EU nurses was 
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skills and experience.

The current system is supportive of this in the 



7



8

The RCN represents nurses and nursing, promotes 
excellence in practice and shapes health policies

RCN Online
www.rcn.org.uk

RCN Direct 
www.rcn.org.uk/direct

0345 772 6100

Published by the Royal College of Nursing
20 Cavendish Square 

London 
W1G 0RN

020 7409 3333

December 2018
Publication code 007 181


